ORDINANCE AMENDING
CHAPTER 108 OF THE CODE OF THE TOWNSHIP OF CINNAMINSON
ENTITLED SALARIES AND COMPENSATION “THE SALARY ORDINANCE *

2025-11

WHEREAS, the enactment of Ordinance 2006-12, amended the Code of the Township of
Cinnaminson and re-codified same as Chapter 108; Section I, Part I11; and

WHEREAS, this Ordinance specifically further amends Sections B, C, D, and G of Chapter 108.

BE IT ORDAINED, by the Township Committee of the Township of Cinnaminson, County of
Burlington and State of New Jersey, as follows:

Salary Schedules are hereby amended and supplemented to read as follows:

ANNUAL SALARY

POSITION or SALARY RANGE
A. Department of Public Works
Laborer (Temporary/Seasonal or Part-Time)

Minimum $ 15.00/HR

Maximum $ 22.00/HR
Clerk

Minimum $ 15.49/HR

Maximum $ 30.00/HR
Mechanic (Part Time)

Minimum $ 15.49/HR

Maximum $ 30.00/HR

B. Administrative

Zoning/Code Enforcement Officer and Construction Code Official

Minimum $ 25,000
Maximum $ 100,000
Technical Assistant
Minimum $ 35,000
Maximum $ 85,000
Accounting Assistant, Deputy Court Administrator and
Secretary to Planning/Zoning Boards
Minimum $ 15,000
Maximum $ 75,000
Payroll/AP Clerk $ 45,000
$ 75,000
Clerk
Minimum $ 20,000
Maximum $ 55,000
C. Management
Township Administrator
Minimum $ 50,000
Maximum $ 210,000
Chief Financial Officer
Minimum $ 50,500
Maximum $ 150,000

Court Administrator
Minimum $ 45,000
Maximum $ 100,000



POSITION

Tax Collector
Minimum
Maximum

Municipal Clerk
Minimum
Maximum

Chief of Police
Minimum
Maximum

Township Engineer
Minimum
Maximum

Public Works Superintendent
Minimum
Maximum

D. Part Time Employees:

Payroll Clerk, Accounting Assistant and Accounts Payable Clerk

Minimum
Maximum

Clerk
Minimum
Maximum

Violations Clerk
Minimum
Maximum

Technical Assistant 3
Minimum
Maximum

Township Committee
Minimum
Maximum

Tax Assessor
Minimum
Maximum

Assistant Tax Collector
Minimum
Maximum

Deputy Municipal Clerk
Minimum
Maximum

Domestic Animal Registrar
Minimum
Maximum

Purchasing Agent
Minimum
Maximum

Emergency Management Coordinator/ Deputy
Emergency Management Coordinator
Minimum
Maximum

ANNUAL SALARY

or SALARY RANGE

$ 45,000
$ 100,000

$ 50,000
$ 100,000

$ 145,000
$ 220,000

$ 50,000
$ 75,000

$ 80,000
$ 150,000

$15.00/HR
$40.00/HR

$15.00/HR
$30.00/HR

$15.00/HR
$30.00/HR

$ 15.00/HR
$ 30.00/HR



ANNUAL SALARY
POSITION or SALARY RANGE

Plumbing Sub-Code Official

Minimum $ 15,000

Maximum $ 40,000
Fire Sub-Code Official/Inspector

Minimum $ 15,000

Maximum $ 35,000
Building/Mechanical Inspector

Minimum $ 15,000

Maximum $ 50,000
Zoning and Code Enforcement Officer

Minimum $ 20.00/HR

Maximum $ 55.00/HR
Municipal Judge

Minimum $ 30,000

Maximum $ 55,000
Municipal Prosecutor

Minimum $ 25,000

Maximum $ 40,000
Recreation Coordinator

Minimum $ 5,000

Maximum $ 20,000
Special Law Enforcement Officer Class Il

Minimum $ 40,000

Maximum $ 60,000
Special Law Enforcement Officer Class 11

Minimum $ 20.00/HR

Maximum $ 35.00/HR
Special Law Enforcement Officer Class |

Minimum $ 15.49/HR

Maximum $ 35.00/HR
Community Development Director

Minimum $ 15,000

Maximum $ 55,000
Municipal Housing Liaison

Minimum $ 5,000

Maximum $ 25,000

School Traffic Crossing Guards
Annual Rate of Pay

Post 1 $26.85 per hour
Post 2 $26.85 per hour
Post 3 $17.89 per hour
Post 4 $17.89 per hour
Post 5 $17.89 per hour




Post 6 $26.85 per hour

Post 7 $26.85 per hour

Post 8 $26.85 per hour

Post 9 $26.85 per hour

Post 10 $17.89 per hour
School Traffic Crossing Guard Coordinator $ 1250 per year
High School Traffic Crossing Guard Stipend $ 650 per year

School Traffic Crossing Guards will only be paid for shifts worked. If a Substitute (Part time)
Crossing Guard is used they will be paid $26.85 per hour and that amount will be deducted from
the absent Crossing Guard. One hour is considered 53-65 minutes. From 40 minutes to 52
minutes the rate will be $17.89

SECTION II: TITLE OF ORDINANCE
This Ordinance shall be cited as the "Cinnaminson Township Salary Ordinance."
SECTION Ill: MERIT INCREASES AND SALARY RETROACTIVE

All salaries established by this Ordinance shall have effect retroactive to January 1, 2025 and
shall apply to those in the Township employ when adopted.

SECTION IV: REPEALER WHEN EFFECTIVE

All Ordinance or parts of Ordinance inconsistent with this Ordinance are hereby repealed and
this Ordinance shall take effect immediately upon its proper publication after final passage as
required by law, except for those positions of managerial, executive, or confidential nature, the
effective date for which shall be governed by the provisions of NJSA 40A:9-165 which requires
a 20-day estoppel period after publication of final passage.

CERTIFICATION

I, Lisa A. Passione, RMC, Clerk of the Township of Cinnaminson, County of Burlington,
do hereby certify that the foregoing Ordinance was introduced at the meeting of the Township of
Cinnaminson held on April 21, 2025 and thereafter duly advertised in the legal newspaper of the
Township at least ten (10) days prior to it being considered for final passage and adoption at a
subsequent meeting held on May 19, 2025, at which time any person interested therein was given
an opportunity to be heard.

o & Pt

LISA A. PASSIONE, RMC
Municipal Clerk




